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The preliminary impact assessment is a quick and easy screening process. It should:

I identify those policies, projects, services, functions or strategies which require a full EIA by
looking at:

I negative, positive or no impact on any of the equality groups

[ opportunity to promote equality for the equality groups
p data/feedback

i prioritise if and when a full EIA should be completed

I justify reasons for why a full EIA is not going to be completed

'y =

Chief executive

Directorate:

h.

Function e.g. HR, ‘1—Iealth and Wellbeing Board
IS, carers:

Title of policy, service, function, project or strategy (new or old) :

Health and Wellbeing Board constitution

Type of policy, service, function, project or strategy:
|'/_j| Existing
|_/_-\.| New / proposed

|:g| Changed



Q1 - What is the aim of your policy, service, function, project or strategy?

Health and Wellbeing Boards (HWBs) were introduced as part of the Health and Social Care Act 2012.
They are statutory in all upper tier local authorities in England. The Portsmouth HWB brings together
Elected Members, key council officers, the Portsmouth Clinical Commissioning Group (PCCG), the
NHS Commissioning Board and local Healthwatch to develop a Joint Strategic Needs Assessment and
deliver it through a Joint Health and Wellbeing Strategy.

The HWB is a committee of the council and has been formally established as such since April 2013.

A recent review of partnerships has concluded that there would be benéefits for efficiency of working,
and effectiveness of decision-making, if the current three cross-organisation partnerships that look at
issues around health and wellbeing in the city (the HWB, the Safer Portsmouth Partnership and the
Children's Trust Partnership) came together as one grouping with a single Terms of Reference and
membership, and that this should be under the auspices of the Health and Wellbeing Board as the
statutory body.

Q2 - Who is this policy, service, function, project or strategy going to benefit or have a
detrimental effect on and how?

It is not expected that the change will have a direct benefit or detriment to any section of the community
or any indivudial as the changes proposed are purely to the strategic decision-making function.

Q3 - Thinking about each group below, does, or could the policy, service, function, project or
strategy have a negative impact on members of the equality groups below?

Positive / no

Group Negative impact Unclear
Age *
Disability *
Race ) ¢
Gender *
Transgender ) ¢
Sexual orientation ) ¢
Religion or belief *
Pregnancy and maternity *



Other excluded groups F} Ii‘;J [_H\I

If the answer is "negative"” or "unclear” consider doing a full EIA

Q4 - Does, or could the policy, service, function, project or strategy help to promote equality for
members of the equality groups?

Age @ * @

Disability (] X -
- ()
Race L_] @ w
Gender [_\| |/;,| [_J
Transgender [j B

Sexual orientation |

Religion or belief [—\l B [_J
Pregnancy or maternity (_I L_| |\/ _\J
Other excluded groups [_J Ii‘;] I:_\,I

If the answer is "no" or "unclear” consider doing a full EIA

Q5 - Do you have any feedback data from the equality groups that influences, affects or shapes
this policy, service, function, project or strategy?

Age Q @I CI

N
Disability () * ()
Gender i/_jl [/‘;\I If_.\l

Transgender [ ] [_] [ ]



Sexual orientation

Religion or belief

* % %

Pregnancy and maternity

Other excluded groups *

If the answer is "no" or "unclear” consider doing a full EIA

Q6 - Using the assessments in questions 3, 4 and 5 should a full assessment be carried out on
this policy, service, function or strategy?

yes % No

Q7 - How have you come to this decision?

The terms of reference for the board will not directly impact any group - decisions that they take on
policy or service delivery will be subject to impact assessments in their own right.

If you have to complete a full EIA please contact the Equalities and diversity team if you require help
Tel: 023 9283 4789 or email:equalities@portsmouthcc.gov.uk

Q8 - Who was involved in the EIA?
Kelly Nash, Corporate Performance Manager, PCC

This EIA has been approved by: David Williams

Contact number: 023 9268 8157

Date: 26th February



Please email a copy of your completed EIA to the Equality and diversity team. We will contact you with
any comments or queries about your preliminary EIA.

Telephone: 023 9283 4789

Email: equalities@portsmouthcc.gov.uk



